SPAWARITC NEW ORLEANS CURRENT PROGRAMS

1.  Customer Support Center (CSC):  assists Naval Reserve and other 

Department of Defense (DOD) command problems/issues related to infrastructure, software, and hardware activities.  Currently staffed by 17 personnel w/hours of operation from 0700-1630 M-F and 1000-1430 on Saturday and Sunday.  This system is used for reporting, tracking, and resolving trouble tickets via a knowledge base.

2.  Database Administration (DBA):  provides test, development, and 

production database administration services for Naval Reserve and DoD level application systems.  Additionally, provides repository management assistance as part of their administrative oversight responsibilities.  The area currently has a staff of six with 0700-1600 coverage M-F.

3. Defense Integrated Military Human Resource System (DIMHRS):  is 

an automated information system that will integrate and modernize all military manpower and personnel data collection and processing capabilities in accordance with Department of Defense (DoD) requirements.  Currently, DIMHRS (Pers/Pay) is divided into seven reporting areas:  Process Management, Program Support, Investment Management, Integration Management, Architecture & Systems Engineering, Risk Management, and Independent Quality Assurance

4. New Order Writing (NOW):  consolidates the Naval Reserve’s four 

order writing systems into one integrated system eliminating redundant data and providing increased functionality, distributed responsibilities, and economies of scale throughout the life cycle. 

5. Navy Standard Integrated Personnel System (NSIPS):  is an AIS 

designed to collect the personnel and pay data for all Navy members.  NSIPS will be Defense Information Infrastructure Common Operating Environment (DII COE) compliant and will incorporate the personnel and pay functionality of many navy systems into an integrated Navy personnel and pay system for active duty, Reserve, and retired personnel.

6. Reserve Financial Management System (RESFMS):  designed to manage 

the associated Reserve training programs while maximizing training opportunities for Naval Reservists.  RESFMS is a mainframe system that provides management and control for Annual Training (AT), Active Duty Training (ADT), and Inactive Duty Training Travel (IDTT) orders, including travel arrangements for the Commander naval Reserve Force (COMNAVRESFOR), Naval Reserve Personnel Center (NRPC), and Naval School of Health Sciences (NSHS).  

7. Inactive Duty Training Travel (IDTT): system is a stand alone 

microcomputer front-end processor for the Reserve Financial Management System (RESFMS) mainframe database.  It is used to generate, issue, and print IDTT orders; perform IDTT funds management tasks; generate reservation and travel arrangement files for batch upload to RESFMS, and prepare various management reports.

8. Reserve Integrated Management System (RIMS):  provides for the 

creation and tracking of reserve training orders while providing a means to manage federal RPN funds designated for Annual Training (AT), Active Duty Training (ADT), and Inactive Duty Training Travel (IDTT).

9. Reserve Integrated Management System (RIMS) (RIMS (FM)) Financial 
Management (FM)) module is a financial management application created to manage funds appropriated by Congress to the naval Reserve.  RIMS will manage all detail documents  in order to determine when to send accounting transaction to Standard Accounting and Reporting System, Field Level (STAR/FL).

10.  Reserve Integrated Management Systems OrderWriting Module
(RIMS (OM)):  system designed to replace field application 

   functions previous done in Reserve Financial Management System. 

   Produces a variety of orders and provides financial management 

   for AT, ADT, IADT and IDTT orders, including travel 

   arrangements.

11.  Reserve Integrated Management Systems Active Duty for Special 

Work (RIMS ADSW):  module is an automated system to Commander 

Naval Reserve Force personnel to generate, modify, issue, 

cancel, and approve all ADSW orders.

12. Reserve Standard Training and Administration Readiness Support 

(RSTARS):  field system that provides support for personnel 

record maintenance, mobilization readiness reporting, Inactive 

Duty Training (IDT) drill reporting, and Billet Assignment and 

Detailing of Naval Reserve personnel.

13. Reserve Standard Training & Administration Readiness Support 

Training Management (RSTARS (TM) and (CTM) (TM):  training 

management system for field activities that provides for the 

update and tracking of training requirements, deficiencies and 

accomplishments, Individual Training Plans (ITPs), consolidated 

and unit training schedules, muster sheet generation, group 

training, accomplishment updates and overall training

effectiveness reporting (OTE).  RSTARS Command Tracking 

Management (CTM) module is a training management system that 

holds consolidated training data rolled up from TM machines, or 

other lower echelon CTM machines

14. Reserve Standard Training, Administration, and Readiness 

Support (RSTARS Medical Module (MM)):  system that provides 

medical and dental information at naval Reserve field 

activities.  

   15.  Reserve Standard Training and Administration Readiness Support

Health Professionals (RSTARS (HP)):  client server used to manage Naval School of Health Science members relating to pay and training

16.  Carrier Augment Online Systems (CVAOS):  will be a World Wide 

Web server-based application used to allow for the listing of billets and assignments of Navy reservists to fill the billets 

listed by a carrier.

17  Force Obligation Reporting End-Use Cost and Statistical 

Tracking (FORECAST):  a distributed client/server and Web-

accessible program to graphically track Aviation obligations in 

relation to the OP-20 spending plan.

18  Inactive Manpower and Personnel Management Information System 

(IMAPMIS):  is the Navy’s corporate database for inactive 

Reservist Navy manpower and personnel accounting.

19.  Reserve Headquarters Support (RHS):  system provides management 

support with emphasis on the quality of readiness information 

reported at all command levels, and summary data to upper echelon managers for mobilization and strategic decision-making.

20.  Reserve Billet Training Plan (RBTP):  is an echelon III system 

that creates Reserve Billet Training Requirements and list of 

COMNAVRESFOR training requirements that are distributed to the RSTARS (TM) module

21.  Reserve Naval Standard Integrated Personnel System Reserve 

Headquarter System (RHS/NSIPS):  date will be processed and most transaction will be dual burst to IMAPMIS.

22.  Joint Air Logistics Information System (JALIS):  multipurpose 

on demand scheduling program for Operational Support Airlift (OSA) and Navy Unique Fleet Essential Aircraft.\

23.  Air National Guard Enlisted Leads System (ANGELS):  a three

tiered distributed system that supports Air National Guard

recruiting functions and goals.  The three levels of the system 

are:  (1) Station, (2) State (3) Headquarters.

24.  Navy Manpower Requirement System (DMRS):  large-scale decision 

support system that provides the quantitative and qualitative 

information from which manpower requirements for ships and squadrons are determined and funded.

25.  Job Advertising and Selection System (JASS):  3-tier client/server system that supports Active Duty Enlisted 

Personnel Communities and the Submarine Junior Office community 

ashore and afloat worldwide.  Purpose is to make available the 

list of open requisitions (jobs) to all Navy personnel through 

their Career Counselor, who in turn can apply for up to five 

positions for which they qualify.

26.  Navy Training Reservation System (NTRS):  provides 

reservation control for U.S. Navy training programs worldwide for the purpose of maintaining the U.S. Navy at its highest level of readiness.  Provides a better means for controlling costs associated with awaiting instruction time, awaiting transfer time and lost opportunity resulting from empty class seats.

27.  Temporary Additional Duty Tracking Module (TADTRAK):  

subsystem of DMRS which provides the Commanders in Chiefs (CINCS) and Type Commanders (TYCOMS) the ability to monitor personnel onboard Deployable units and unit movement via online transactions.

28.  Enlisted Assignment Information System (EAIS):  order writing

system used by approximately 200 enlisted personnel detailers at the Naval Personnel Center in Millington, TN to assign and distribute enlisted Naval Personnel.

29.  Enlisted Distribution Projection II (EDPROJ II):  system

supports the allocation assignment and distribution of enlisted personnel within the U.S. Navy.

30.  Enlisted Distribution and Verification Report (EDVR):  a 

permanent monthly historical statement of an Activity’s 

enlisted personnel account.  It identifies the status of 

personnel temporarily onboard afloat units and activities 

designated as special interest.
31.  Enlisted Personnel Requisition System (EPRES):  automatically 

measures activity personnel needs to  bring the activity, first 

to its total manning plan, second to its manning plan by pay grade and, third from its manning plan to full allowance billets authorized utilizing complex algorithms that support Navy policy to this goal.

32.  Fleet Strength Summary System (FSSS):  automatically summarizes

the Navy’s inventory of billets authorized and personnel within 

an Organization (UIC) by Rating, Navy Enlisted Classification 

Code (NEC), and Functional Area Code (FAC) authorized, utilizing complex algorithms that support Navy policy to this goal.

33.  Level of Operation Manning Information System (LOOMIS):  

an online system that calculates the level of readiness 

for a deployable activity by mission area based on the ratio of onboard assets to mobilization plus 1-month (M=1)

requirements.  Provides readiness information to the U.S. 

Navy Fleet by determining the activity’s optimum fill for

all shortfalls.
34.  Navy Activity Status File (NAVACTSTAT):  provides 

Manpower, Personnel and Training (MPT) managers with current information on all U.S. Navy activities.  This system is used to support the CINCs, CHBUPERS, NRPC, COMNAVRESFOR, DFAS-CL, TYCOMSs and myriad of automated systems within the MPT community.
35.  Navy Manning Plan Enlisted (NMPE):  system provides an 

automated means for balancing personnel requirements and 

assets to ensure each activity consistently receives a fair share of available resources.
36.  Officer Assignment Information System II (OAIS II):  

supports the assignment and transfer of the Navy’s approximately 50,000 active duty Naval officers.
37.  Officer Distribution Information System (ODIS):  provides 

distribution personnel the capability to structure online, adhoc queries of data batch-extracted by ODIS from officer Assignment Information System, Enlisted Assignment Information System, OPINS, NES and TFFMS.
38.  Officer Distribution Management System (ODMS):  provides 

an automated process for Navy Personnel Command Distribution Managers in Millington, TN, to calculate the U.S. navy Officer Fair Share (NMP-O) for Navy shore activities and Officer Manning Strength Projections (ODPROJ).
39.  Organization Support System (ORGSUPP):  embraces all 

categories of service and equipment that cross or support 

multiple AISs.  

40.  Tour Adjustment Simulation Model (TASM):  provides manning 

planners with the ability to evaluate the impact of changes to Normal Shore Tour/Prescribed Sea Tour (NST/PST) on fleet manning prior to implementation.  It also has the ability to create change transactions to update the Navy enlisted Systems (NES) Master File.
41.  Officer Information Support Systems (OISS):  provides U.S. 

Navy Distribution Managers with manning profiles on officers and provides on-line information on officer strength summarized by UIC, TGC, MMC, DSG, etc.  OISS also provides personal information for each active duty Navy officer by SSN or on all U.S. Navy officers attached to a specific activity.
42.  Source Data System (SDS):  an automated information system 

(AIS) that serves as the principal means of input of personnel data for over 380,000 active duty Navy personnel from location around the world.  
43.  Officer Personnel Information System (OPINS):  a corporate

system that generates and maintains the official automated personnel records of all the United States Navy/United States Naval Reserve active duty officers and officer candidates for both current and historical purposes.

44.  Officer Candidate Reporting System (OCARS):  tracking 

system for individuals in the officer candidate program.  Pay records are established in the Defense Joint Military Pay System (DJMS), as a result of input transactions in OCARS.
45.  Force Management (FORMAN):  subsystem of OPINS that automates the first term reenlistment process, allowing functional managers to maintain tighter control during force draw down.
46.  Navy Enlisted System (NES):  Navy’s corporate database of 

authoritative data on all active duty Navy enlisted personnel.  System generates and maintains the official automated personnel records of all USN/USNR active duty enlisted personnel for both current and historical purposes.
47.  Navy Personnel Database (NPDB):  an integrated database of

all navy Personnel and contains and historical data on over 1.75 million Navy members and annuitants, including officers, candidates, and enlisted active, inactive, and retired as well as over 21 thousand activities, current and disestablished.
48.  Individual Personnel Tempo (ITEMPO):  tracked the deployment of 

all Navy Service members, active and reserve.  System manages 

deployment days for individuals or units away from homeport in 

accordance with the National Defense Authorization Act FY2000.

49.  Military Locator System (MLS):  an online query system that 

provides searches by Social Security Number, Name, or Unit 

Identification Code to provide information about a member’s current or future duty station.
50.  Manpower Query System (MQS):  provides headquarters manpower 

planners with a powerful query capability against both billet and activity data.  MQS runs in a classified client/server environment and includes billet, end strength, activity and aggregated skill and reference data.
51.  Total Force Manpower Management System (TFMMS):  provides users

of manpower information with effective automatic data processing support for manpower planning and programming functions.  In addition, TFMMS supplies information to other civilian and military personnel accounting and distribution systems to assist them in their total force management functions.
   52.  Total Force Manpower Management System Micro Manpower Change 

Application )TFMMCA):  microcomputer-based system that supports 

the TFMMS mainframe system.  TMMCA permits users to review documents and create packets, and store and maintain AMDs electronically, without being connected to the mainframe computer.
53.  Programmed Manpower Authorizations System (PMAS):  used to 

produce the baseline data used for manpower and personnel planning and management.  The data provide accurate statements of enlisted and officer billet authorizations for the current fiscal year (CYI) through five out years.

54.  Defense Manpower Requirement Report (DMRR):  provides 

instructions for POM preparation.  It reviews the data submission and documentation requirements, outlines the administrative procedures, and describes the production and distribution processes.
55.  Future Year Defense Program (FYDP):  reflects the total

resources programmed by the DoD, by fiscal year.  It contains forces, manpower and total obligation authority for each program element within the major defense program.
56.  Departmental Systems:  support Selection Boards for both Active 

and Inactive enlisted and officer personnel in the Navy.  

Departmental System include:  Officer Selection Board (OSBS), 

Administrative Selection Board Systems (OSAB/IOASB), Enlisted 

Selection Board System (ESBS), Medals and Awards System (M&A), 

Officer Promotion Administrative System (OPAS/IOPAS), Officer 

Fitness Reporting System (FES), Navy Evaluation Data System 

(NEDS), Navy Performance Evaluation System (NPES).  

The Selection Board system provide Pers-8 and Pers-3 with automated tools for creating, organizing, and maintaining Selection Board Eligibility files and producing printed reports in various sort sequences.
57.  Navy Fitness and Evaluation Report Generator (NAVFIT98a):  is 

written in Microsoft Visual Basic 4.0 as standalone or LAN-ready software.  The software is provided for creating, storing, and printing fitness reports and evaluations on Navy members at the originating site.
58.  Unfavorable Separations (UNFSEPS):  written in Microsoft Visual

Basic 4.0 as standalone or LAN-ready software.  It is currently run on a server in Millington, TN by PERS-8 to track pending adverse actions on members in the Navy.
59.  Personalized Recruiting for Immediate and Delayed Enlistment 

(PRIDE):  provides the Navy with an orderly and efficient 

mechanism for management and control of the recruiting process by performing several crucial recruiting functions.  PRIDE checks the aptitude and physical qualifications for each accession candidate (i.e. aptitude test scores, educational level, color perception, etc.) against the required qualifications for each enlistment program.
60.  Personalized Officer Recruiting and Tracking (PORT):  provides 

the Navy with an orderly and efficient mechanism for management 

and control of the officer recruiting process by performing several crucial recruiting functions.  It tracks officer applicants kits as they are being assembled and sent through various checkpoints in the recruiting process.
61.  Recruiting Data System (RDS):  is a collection of independent 

systems that support various functions for different departments within CNRC.  As such, some systems run at DMC-M on the mainframe, the CNRC Network server supports others, and yet others are stand-alone desktop.  
62.  OAR/TOOLS (RT-21):  a comprehensive Sales Force Automation 

(SFA) system that supports each active duty enlisted recruiter.  

RT-21 runs on notebook computers at the individual recruiter level, desktop workstations at the Recruiter in Charge (RinC) level and has network servers in recruiting stations with 5 or more recruiters.  It provides full applicant prospecting and most processing capabilities, such as:  comprehensive LEADS processing, automatic backup and restore capabilities, enterprise data replication, applicant tracking logs, auto applicant dial-up, forms processing, transfer/receive records, robo-help, export records, and Recruiter In Charge Working Tickler.
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