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NOTE A:  (OFFERORS ARE REQUIRED TO FILL IN ALL THE INFORMATION BELOW.)

                                                                  LABOR CATEGORY/HOURS SUMMARY

	DESCRIPTION
	ITEM
	QTY/UNIT***
	UNIT PRICE
	AMOUNT

	FY00 - BASIC


	0010
	
	
	

	Program Manager 
	
	1,900
	$                             
	$

	Principal Software Engineer
	
	4,000
	
	

	Senior Analyst
	
	19,552
	
	

	Computer Systems Analyst 
	
	14,888
	
	

	Computer Specialist
	
	23,708
	
	

	Analyst 
	
	20,000
	
	

	Engineer  
	
	4,944
	
	

	Engineering Technician 
	
	4,944
	
	

	Data Manager/Financial Specialist 
	
	2,966
	
	

	Data Entry Clerk-Typist/Admin Assist


	
	1,978
	
	


TOTAL  0010
                                                                  98,880                             $

	FY-01- OPTION I                                      0025


	
	

	Program Manager 
	
	1,900
	$                             
	$

	Principal Software Engineer
	
	4,000
	
	

	Senior Analyst
	
	19,552
	
	

	Computer Systems Analyst 
	
	14,888
	
	

	Computer Specialist
	
	23,708
	
	

	Analyst 
	
	20,000
	
	

	Engineer  
	
	4,944
	
	

	Engineering Technician 
	
	4,944
	
	

	Data Manager/Financial Specialist 
	
	2,966
	
	

	Data Entry Clerk-Typist/Admin Assist


	
	1,978
	
	


TOTAL


                             


98,880                  $

	FY02 – OPTION II                                    0040
	                                                                     
	

	Program Manager 
	
	1,900
	$                             
	$

	Principal Software Engineer
	
	4,000
	
	

	Senior Analyst
	
	19,552
	
	

	Computer Systems Analyst 
	
	14,888
	
	

	Computer Specialist
	
	23,708
	
	

	Analyst 
	
	20,000
	
	

	Engineer  
	
	4,944
	
	

	Engineering Technician 
	
	4,944
	
	

	Data Manager/Financial Specialist 
	
	2,966
	
	

	Data Entry Clerk-Typist/Admin Assist


	
	1,978
	
	


TOTAL







98,880                   $

	DESCRIPTION
	ITEM
	QTY/UNIT***
	UNIT PRICE
	AMOUNT


	FY03 – OPTION III                                 0055                               
	

	Program Manager 
	
	1,900
	$                             
	$

	Principal Software Engineer
	
	4,000
	
	

	Senior Analyst
	
	19,552
	
	

	Computer Systems Analyst 
	
	14,888
	
	

	Computer Specialist
	
	23,708
	
	

	Analyst 
	
	20,000
	
	

	Engineer  
	
	4,944
	
	

	Engineering Technician 
	
	4,944
	
	

	Data Manager/Financial Specialist 
	
	2,966
	
	

	Data Entry Clerk-Typist/Admin Assist


	
	1,978
	
	


TOTAL 







98,880                $

	FY04 - OPTION IV                                 0070
	

	Program Manager 
	
	1,900
	$                             
	$

	Principal Software Engineer
	
	4,000
	
	

	Senior Analyst
	
	19,552
	
	

	Computer Systems Analyst 
	
	14,888
	
	

	Computer Specialist
	
	23,708
	
	

	Analyst 
	
	20,000
	
	

	Engineer  
	
	4,944
	
	

	Engineering Technician 
	
	4,944
	
	

	Data Manager/Financial Specialist 
	
	2,966
	
	

	Data Entry Clerk-Typist/Admin Assist


	
	1,978
	
	

	Total
	
	98,880
	
	


	GRAND TOTAL                                                                            494,400                             
	$


*** - It is understood that the quantity and mix of labor hours may fluctuate in pursuit of the technical objective.  It is further understood that the number of labor hours or any classification may be utilized by the Contractor in any other direct labor classification if necessary in the performance of work, so long as the Contractor does not exceed the total ceiling amount of the order.

G-3
TYPE OF CONTRACT


The type of contract for this action is Indefinite Delivery, Indefinite Quantity (IDIQ), Time-and-Materials (T&M).

H-19  Award of Delivery Orders

After award of initial delivery orders, future delivery orders shall be competed on the basis of technical, past performance, and cost-related factors, in that order of precedence.  However, certain orders may be awarded on a sole-source basis in accordance with FAR 16.505(b)(2).

Section L

(2) 
PERSONNEL
The offeror's proposal must demonstrate that the technical and managerial personnel to be assigned to the contract are capable of satisfactorily completing the efforts required by the SOW.   

2.1  Key Personnel:   Key personnel are defined to be those individuals who are task leaders and who will be the primary individuals who interface with Government task leaders.  For the purposes of this solicitation, the labor categories considered key personnel are Program Manager, Principal Software Engineer, Senior Analyst, Senior Engineer and Senior Logistician. Resumes shall be no longer than 2 pages per resume and be included as an addendum to the technical proposal.  Resumes must be included in the oral proposal but are not included in the page limitation of the technical proposal.   Resumes shall include as a minimum, the employee's education and specific experiences that are directly related to the requirements of the SOW and clearly demonstrate the relationship between each proposed individual's relevant qualifications and the tasks to be performed by that individual.  Resumes shall be in chronological order with the latest dates of employment first and will identify the company or agency, period of employment, and job description of the individual.  When an offeror intends to substitute additional experience in lieu of the stated desired education requirements, it is incumbent upon the offeror to justify such substitutions as beneficial to the Government in performing the tasks identified in the SOW.  Resumes for key personnel are to be submitted as follows: 

	
	 
	NSS
	

	Program Manager
	 
	1
	

	Senior Analyst
	
	2
	

	Principal Software Engineer
	
	2
	

	Senior Engineer
	
	0
	

	Senior Logistician
	
	0
	

	Total Resumes
	
	5
	


Resumes of key personnel not presently employed by the offeror must be accompanied with a letter of intent stating their intent to join the offeror within thirty calendar days of contract award.  The letters of intent shall be submitted with the resumes but are not a part of the resume page limit.  Resumes shall also be provided for any subcontractor or consultant proposed as key personnel, as well as letters of intent between the offeror and proposed subcontractor or consultant.  Desired qualifications for each key position are as set forth in Section C6.0 of the SOW, Attachment 1. 

2.2  Non-key Personnel: Although resumes are only required for those individuals designated as key personnel, the offeror must clearly demonstrate that the personnel proposed for each task are fully qualified and possess the experience required to successfully complete the effort.  The Offeror shall provide general qualifications of non-key personnel proposed in lieu of resumes as part of its proposal.  A general description of job descriptions and qualifications for the non-key labor categories expected are as follows:

Principal Software Engineer shall have at least a B.S degree in related technical area and four or more years of recent relevant experience.

Senior Scientist/Technical manager, Engineer, Computer System Analyst shall have at least a B.S. degree in related technical area and two or more years of recent relevant experience

Computer Specialist, Logistics Management Specialist, Configuration Management Specialist, Quality Assurance Specialist, Technical Manual Specialist, Technical Writer/Editor, or Training Specialist shall have at least two years of college education and two years of relevant experience.

Installation Technician, Journeyman Welder/Brazier/Shipfitter, Journeyman Machinist, journeyman Electrician, or Journeyman Sheetmetal Mechanic shall have a related trade certificate and at least one-year of recent relevant experience.

Analyst shall have a Bachelor degree in related technical area and at least one year of recent relevant experience.
Engineering Technician, Data Manager/Financial Specialist, Contracts Administrator or Security Manager, Data Entry Clerk-Typist/Admin Assistant  shall have at least one year of recent relevant experience.  

These descriptions are general guidelines and expectations.  It is up to each offeror to describe the qualifications and experience of the personnel within the labor categories they are proposing to demonstrate that they are fully capable of completing required effort proposed.
(END OF AMENDMENT 0006)

